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 September 13, 2011  

 

To Whom it May Concern: 

 

It pains me greatly to feel the need to write this letter.  I write it carefully and conscientiously 

from the perspective of a totally and permanently service-disabled, lightly decorated two-

combat-tour Army special operations veteran, an advocate with a history of advocacy 

achievements for veterans and others spanning nearly two decades, a longtime advisor, and a 

former public official with the Wisconsin Department of Veterans Affairs (WDVA) under two 

Secretaries, a number of Acting Secretaries, and a string of Board leaders. 

 

In addition to a number of legislative and related successes I had the privilege of facilitating 

while at WDVA, I was particularly proud then-Secretary Scocos accepted my fervent 

recommendation to include public stakeholder involvement in major agency decision-making 

affecting Wisconsin veterans. This was the first time in memory that these CVSOs, service 

organization leaders and other veterans were actively included as valued stakeholder participants 

in the formulation of WDVA decisions affecting them, including in the development of the 

initial solvency plan for the Veterans Trust Fund. My recommendation came in large part from 

firsthand experience as part of a remarkable public engagement process by Congresswoman 

Tammy Baldwin, a Progressive Democrat, in her adeptly led Badger Army Ammunition Plant 

community-wide reuse planning project. This Stakeholder Involvement followed in the footsteps 

of the first Republican President, Abraham Lincoln, when he said, "What I want is to get done 

what the people desire to have done, and the question for me is how to find that out exactly." I 

hope whoever the WDVA Secretary is, in perpetuity he or she personally ensures the 

continuation of Stakeholder Involvement, never as a check-the-box top-down presentation 

lacking in genuine public involvement, but instead in the true American spirit in which 

Stakeholder Involvement was originated. 

 

When I first came to WDVA, I became dismayed when I found the agency had little available to 

the public via the Internet. I was honored to personally lead the extensive development of a new 

agency website that for the first time brought countless public meeting notices, agendas, meeting 

minutes, public body member names and contact information, program applications, 

publications, bulletins, forms, fact sheets, veteran data and other information into unfettered 

public availability on the Internet. As one of my favorite Founding Fathers said, “A popular 

government without popular information or the means of acquiring it is but a prologue to farce or 

tragedy or perhaps both.” (James Madison). While WDVA’s website is now in need of 

modernization, I hope this American spirit of openness and unfettered public access only 

perpetually expands under new WDVA leadership. 

 

While at WDVA, during the course of responding to legislative inquiries for which I was 

responsible, I was stunned to discover there were no apparent requirements for agency officials 

seeking or providing legislative access to veterans’ discharge papers, applications, and other 

sensitive information. I was pleased that my efforts resulted in the creation of a mandatory 

release requirement signed by the veteran for others’ access to this information, similar to the 

federal Privacy Act release, through a process implemented by an able and seasoned 
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administrator who regrettably (for veterans, the public, and WDVA) retired early.  

 

And, during my limited volunteer service since that time, including on behalf of DAV-Wisconsin 

on the State of Wisconsin Council on Veterans Programs (COVP), it was a privilege to develop 

and see adopted a report and recommendations related to the abysmal failure in hiring disabled, 

wartime and other veterans at WDVA – an internal, top management issue – which has finally 

drawn the attention of state leadership at the highest levels. I hope new WDVA leadership can 

remedy the deeply ingrained issues that led to these unacceptably low outcomes in WDVA 

veteran hiring. 

 

Last year, I was led to stand up and fight back when the organization I represented was excluded 

from a public COVP meeting by the then Board chair. I’m proud we won important changes to 

ensure accessible tele-attendance options for these meetings that are often at long distances 

across the state that are difficult to attend in person for those of us with disabilities. The 

institutionalization of these accessibility changes is, however, now in uncharted waters following 

the implementation of Act 36, which I was proud to actively and vocally support, recognizing 

that above and beyond all concerns its provisions will bring greater public accountability to 

WDVA. t was also a privilege and an honor to help facilitate the COVP in developing bylaws 

and rules of procedure -- something the body has been lacking since its inception -- including 

personally crafting the initial draft to govern its operations in an open, public, transparent, and 

predictable manner. I hope this representative public body, with all its latent power, continues 

their implementation and works to strengthen its role. 

 

I was also honored to be involved in successful advocacy efforts to restore Board meeting 

information when several years’ worth was arbitrarily removed from public access via the 

Internet. Similarly, I was pleased to see my request finally granted for its governing rules to at 

long last be made available to the public via the Internet.  

 

Given my deep belief in the need for open, transparent, accountable, and responsive government 

perhaps demonstrated by these few examples, it should therefore come as no surprise that I find 

highly concerning the recent behind the scenes actions of Mr. Scocos and his surrogates in 

cajoling, then harassing, then threatening state leaders of the nation’s largest disabled veterans 

service organization, all related to his intense ambition to be restored to the WDVA Secretary 

position -- at least some of which appears to have included the use of government employees, 

time, travel, and resources. A tip-off of these troubling non-public issues was touched on in a 

recent press account. Furthermore, the use of precious public resources in the personal pursuit of 

perceived opponents, opposition, and so-called “troublemakers,” should also be of public 

concern to those of us who still believe in basic American principles -- and that in a democracy, 

the process of getting to an outcome matters just as much as the outcome itself. The coercion and 

threats didn’t end after his nomination, but have continued through as late as a few days ago. 

 

I do not currently have the strength to fight against all of this, nor do I wish to pull my beloved 

Disabled American Veterans (DAV) organization into Mr. Scocos’ very sad personal vendetta.  

All of us have better things to do with our lives, which I know all too well having serious health 

issues.  
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Therefore, with this letter, my resignation from the COVP and from representing DAV-

Wisconsin is effective immediately.  

 

Perhaps this small action by one individual will draw some small bit of needed attention to these 

and other serious issues related to this flawed nomination. 

 

I hope that long into the future, WDVA leadership personally and actively seeks to improve upon 

public information and engagement, privacy protections, accountability, and other initiatives at 

WDVA like those mentioned above.  

 

I hope the COVP and Board of Veterans Affairs once again begin to convene and serve in key 

advisory and check-and-balance roles for the betterment of Wisconsin’s veterans.  

 

I hope that serious issues at WDVA -- years in the making -- can one day be addressed related to 

high vacancy rates at WDVA’s Union Grove state veterans home, understaffing, the shuttered 

state home loan program that was the primary funding source for the agency’s programs, and 

many more. 

 

And, I would hope that the appropriate entities would consider further inquiry and review related 

to the troubling nature of these and perhaps other actions related to Mr. Scocos’ personal efforts 

to secure his nomination as WDVA Secretary.  

 

Given the nature of those concerns, it would also seem appropriate and timely for a public 

review with the goal of clear lines of demarcation related to the array of complexities 

surrounding evidence, privilege, procedure and remedies (for example) that have at least some 

level of conflict with the appointment of an individual to oversee the very state government 

agency that same individual is actively suing. This is perhaps an unprecedented conflict of 

interest in Wisconsin state government. 

 

Respectfully, 

 

 
 

Anthony Hardie 

Madison, Wis. 

 

 

 

 

 

 


