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First, thank you for the opportunity to testify before you today. Chairman Leibham, it is truly a 

pleasure to see you as chair of this committee, something for which I have hoped for quite some 

time. I am certain that with the support of your distinguished colleagues on both sides of the 

table, you will do as excellent a job serving our veterans as you have already been doing 

consistently since I have known you.  Other esteemed members of the Committee, I am grateful 

to you for your willingness to similarly serve our current and former military service members, 

among the countless others you continue serve us through your public office. 

And I am deeply proud, as an American and as a service-disabled, two-tour war veteran, that the 

opportunity to freely and openly participate in our democracy continues to exist in our great 

nation. I am proud to have served and fought and suffered ever since in support of our 

constitutionally guaranteed principles. And so, it is with a heavy heart and deep sense of 

responsibility that I have prepared these words.  

Some might have wrongly assumed my concerns about this particular candidate are somehow 

partisan or political in nature. So first, let’s get something out of the way.  If my concerns about 

this candidate were partisan or political, I would not and could not have actively and openly 

supported another candidate for the position who is of the exact same political party as this 

candidate.  If my concerns about this candidate were partisan, I would not and could not have 

been publicly supportive and even defensive of a Governor – of the exact same political party as 

this candidate – of the somewhat controversial state budget and other legislation being “good for 

veterans.”  If my concerns about this candidate were partisan, I would not and could not have 

worked hard to get AB 96 amended and enacted, a bill that was passed almost entirely along 

party lines by legislators of the exact same political party as this candidate.  If my concerns 

about this candidate were partisan, I would not be in support of the Governor’s two Board 

nominees, Rev. Carl Krueger and Dan Bohlin, which I am today. In fact, the ranking minority 

party member of the Assembly veterans’ affairs committee said it quite well: “I know to some he 

had a reputation of being too partisan, but I never experienced that.” 

To be perfectly clear, my concerns about this candidate are in no way partisan nor political. 

I know this candidate has a certain level of popularity among some individuals, and that support 

has reached almost mythical levels in those quarters. The storyline goes a bit like this: he came 

home from war in Iraq only to get fired for no reason, or solely for partisan reasons, and 

therefore deserves to be restored to what was wrongfully taken from him.  However, beyond that 
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mythmaking and spin, I wonder how many supporters of this candidate really and truly know the 

reality, or really know this candidate? 

As just one example of how little some of this candidate’s most ardent supporters truly know this 

candidate, one longtime, ardent supporter of this candidate from West Salem recently had his 

support letter published in the La Crosse Tribune. The ardent supporter wrote about this 

candidate’s service in Iraq and Afghanistan.  In truth, according to public knowledge this 

candidate has never set foot in Afghanistan. 

The ardent supporter wrote about this candidate suggesting he was fired as Secretary while on 

active duty.  Again, not true.   

The ardent supporter wrote that his support was based on a wrongful firing, because the law 

doesn’t allow an employer to terminate an employee who is a member of the military when the 

employee has been placed on “active duty” status." Again, not true. Under federal service 

members reemployment rights law (USERRA), one of the lawful reasons a USERRA-covered 

employee may be terminated is for cause. This candidate’s supervisors clearly knew that, 

because they detailed many causes just prior to firing him.  

Clearly, even though his letter was published in the newspaper, this ardent supporter was not 

very well informed. I wonder how many other supporters of this candidate really, as it turns out, 

also don’t know this candidate as well as they thought? 

Former WDVA Secretary John Moses was largely regarded at the time as being fired for 

political reasons. However, that took only a month. So the question remains, if this candidate 

was fired for partisan political reasons, why did his supervisors wait for years to fire him when 

they were in the fully empowered position to do so?  

And like some Coulee Region supporters, I wonder how many of this candidate’s other 

supporters know the long list of obvious causes for which this candidate was fired. I wonder how 

many of this candidates’ supporters, if they saw this candidate’s open insubordination and blatant 

defiance to his supervisors when presented with the facts, would still in good conscience be able 

to continue their support. I wonder how many know anything about what follows. 

In the beginning 

I first got to know John while a Congressional aide, and was highly impressed by him. He 

seemed to be involved in everything in veterans’ affairs at every level, and seemed to be doing it 

all exceptionally well.  As colleagues, we became friends.  I was pleased to be invited to attend 

personal and family functions, which I did. I enjoyed joining the celebration of his wedding with 

his wonderful wife. I enjoyed working with him on occasion on veterans issues at the federal 

level. And, when several years later John sought me out to be the agency’s number three in 
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command, I was honored and became excited in the opportunity to help veterans from this 

position at WDVA. 

What I found thereafter was nothing short of shocking.  

Unraveling and Reality 

At first, the distinctions appeared gradually.  

Perhaps it was the stress of having a newborn child with a serious birth defect. Perhaps it was the 

stress of being named Secretary after Secretary Boland’s retirement after his wife sadly passed 

away, suddenly being in the spotlight, and under immense political and other pressure. Perhaps it 

was a combination of all of that. Or perhaps I, too, had never really known him. But whatever the 

case, what I came to observe and recognize was nothing like the image I had come to know and 

respect. 

Instead, I gradually discovered I was working for someone who seemed to govern only through 

intensely personal, compartmentalized relationships rather than through proven military or 

civilian leadership or management practices. Eventually it became clear to me that his only 

management style, if it can be called that, seemed to be one based on actively pitting one leader 

against another so their only relationship would be with him. The depth and scope of this chaotic, 

seemingly paranoid management style only fully unraveled during his military deployments, 

when senior leaders finally worked together and communicated openly.  I believe this is directly 

relevant to confirming this candidate to again head the state veterans’ agency. 

I found a man who had appeared to have serious problems with truthfulness, which as a veteran 

myself I had a very difficult time with. While on the many road trips together, I was shocked to 

frequently hear him tell one person on the phone one thing, and immediately thereafter in another 

phone call tell another person something completely opposite. Even his wife was not immune to 

being the unwitting victim of these frequent truthfulness indiscretions. I believe this is also 

directly relevant to confirming this candidate. 

Perhaps most concerning, I found an individual who appeared to be unable to let go of even the 

smallest slights or rumors, someone who seemed to completely ignore the key policy issues in a 

key discussion to instead dwell only on perceived snubs, lasting for hours, days or even longer – 

not just personally or privately, but involving one after the other of his key advisors, his rage 

seeming to grow until he finally settled on his plans for retaliation and retribution. During the 

last months leading up to today’s confirmation, I have seen this problematic trait rear its ugly 

head yet again, with countless persuasive, then coercive, then threating, angry and even 

frightening calls and personal visits from government officials and employees to leaders of DAV 

– an organization which I represented up until yesterday – by this candidate and his surrogates 

demanding support for this candidacy. 
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I cannot say this strongly enough.  To me, that is not America.  

For those of us who have served in overseas and in war, we know tyranny and oppressive, 

heavy-handed, coercive government and dedicated our very lives to fighting this in support of 

our constitution and way of life. That, members of this Committee, is the very essence of why I 

am so opposed to this candidate. My resignation letter yesterday, in protest of this nomination, 

hinted at just some of these highly inappropriate efforts directed at DAV leaders, and you may 

have noted I encouraged an investigation into what I believe to be the highly improper use of 

government in these highly troubling, highly un-American acts that suggest to me that this 

candidate has not and will not and perhaps cannot change. Again, I believe this is directly 

relevant to this confirmation. 

Perhaps if this had been about ideas or policy, one might be able to find some level of 

understanding as to why. Instead, they seemed almost always and only to be about perceived 

personal snubs and slights, no matter how small, and seemed to constantly involve this 

candidate’s coercive use of state employees in responding to them on his behalf. Again, I find 

this to be highly inappropriate and completely out of step of what America has always been all 

about. Most concerning to me and most relevant to this confirmation process, it continues to 

appear to me that these issues are strongly ingrained; yet, they had been entirely invisible to me 

during our many earlier, highly positive acquaintances.  

And so, as the image of this candidate began to unravel and the reality began to emerge, I began 

to confide with my family about what to do. I decided to stay on and try to do as much good as 

possible and try to buffer others from this madness – like others before and since. 

I found an individual who seemed to loathe – and I don’t think that is too strong of a word – the 

role and continued existence of County Veterans Service Officers, the CVSO’s – and dwelled 

constantly on how to shut out or shut up one or the other of them, and talked openly about 

“taking them over” or “getting rid of them.” Since I heard him state those points of view from 

almost my first day on the job at WDVA to my last conversation with him a few months ago, I 

believe this is absolutely relevant to the current confirmation process, and exceptionally 

concerning to all who care about veterans issues in this great state. 

Over time, I found an individual who seemed to show great disdain for the veterans service 

organizations, who appeared to me to see them only as tools to accomplish WDVA’s legislative 

goals, not as in Washington where their truly representative nature is genuinely respected and 

they are seen as partners, not hats in seats packing a legislative hearing like this one. I believe the 

examples I mentioned in my resignation letter yesterday, aimed at DAV, are only more examples 

of this. Again, I believe this issue is directly relevant to this confirmation. 

Over time, I found an individual who appeared to me to be so distrusting and constantly worked 

up about tiny perceived snubs – including by elected and other members of this body – he 
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seemed to spend nearly all his time, including evenings and weekends, ruminating aloud on them 

and how to exact retribution, calling his staff at all hours of the day and night or even on 

vacation, often over and over again, ruminating and growing increasingly agitated. As one 

example, staff was directed that certain of your Senate colleagues were never to be invited or 

allowed to be involved in state agency functions. To me, this is highly unusual, exceptionally 

counterproductive, deeply inappropriate, and again, I believe, directly relevant to this requested 

confirmation. 

I gradually discovered someone who regularly seemed to want to personally be involved with 

directing the agency’s staff at even the lowest levels, but all too often seemingly only for 

personal reasons. And, in my view this “management” was seemingly without regard to 

performance even in the face of serious performance issues – even to the point of dictating which 

individual was to be hired in a competitive state hiring process. As just one example I believe to 

be relevant to this confirmation, I experienced this candidate personally selecting an individual 

for hiring who was his personal ally but not even on the hiring panel’s qualified list, which he 

overrode. Instead of being able to hire competent staff to do the work, being left no other choice 

than to do their important work, too, at the sacrifice of other important work, or simply leave it 

undone. Again, I believe this to be directly relevant to this confirmation and a predictor of what 

can be expected should this nomination be confirmed. 

I eventually found this candidate to be someone who seemed to exhibit examples of questionable 

judgment frequently. As another example, on more than one occasion I experienced this 

candidate’s hiring of certain young members of his family for state jobs he had created 

specifically for them without any competition, directing other employees to develop job duties 

for them the morning the relative started work – often for duties for which they were not at all 

qualified and had to be redone by others. When one of these young relatives abruptly failed to 

show up for work and never came back, staff was put in a very awkward position. Of course this 

practice is more commonly known as nepotism, which if not outright outlawed in state statutes in 

all cases, is certainly a serious ethical concern. To me, these examples are of seriously flawed 

judgment and again, all of this seems highly relevant to this confirmation. 

To me, perhaps most troubling of all, I found an individual who seemed to not ever be concerned 

with any of this and the end, whatever it was even if purely personal in nature, always justifying 

the means. As an example perhaps relevant to this confirmation process and who believe other 

lower level appointees might be able to mitigate some of this, on one particularly memorable 

occasion, I confronted him about credibility only to experience this candidate forcefully arguing 

back about why did that matter. The apparent lack of any resolution – ever –and the apparent 

continuation of these serious issues, I believe to be most relevant to this confirmation. 

Many of us have now seen the documents floating around that appear to show the nominee lied 

under oath related to his military deployment. For those of us who worked closely with him, this 
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should hardly be a surprise as staff had to learn to try to compensate around these serious issues 

by “triangulating” amongst ourselves to get the truth about issues in order to be able to work on 

them effectively – a highly inefficient and often ineffective way of doing business to compensate 

for this very serious issue, which again I believe is directly relevant to this confirmation process. 

Sometimes this candidate’s seemingly regular flights of fancy were more than embarrassing. I 

recall a multi-day visit across the northern part of the state to meet with Wisconsin’s American 

Indian tribal leaders. By the later visits this candidate had evolved from asking what was wanted 

to going on and on about undeliverable, impossible promises based on a poor understanding of 

the facts and cultural sensitivities, which in my opinion could easily have done more harm than 

good. Again, I believe this is directly relevant to the present confirmation process. 

I’ve heard some supporters who like this candidate because of columns published under his 

name.  Now, some in the political arena will immediately retort that many political speeches, 

columns, and the like are written by others.  Yes, that is absolutely true.  However, there’s 

something very different here. At this candidate’s clear preferences, he rarely agreed to be 

involved, from development of initial concept to final writing of otherwise apparently personal 

columns, speeches, presentations, and the like. In my professional experience, this is uncommon. 

While many of these writings appeared to be intensely personal, in reality, they were all penned 

by a highly paid team of ghost writers. As but one example, this candidate’s series of historical 

columns on the Vietnam War was published in newspapers around the state and was immensely 

popular. I wonder if readers would feel differently if they knew that every one of those columns 

were, in reality, written in their entirety by the young son of a well-paid (out of veterans’ funds) 

state contractor, and it was the writing of that youth they were admiring and not that of the 

purported author? 

The ghost writing didn’t start and stop with government matters, however. Senior WDVA 

officials were called on regularly to write materials for this candidate’s personal matters as well. 

From essays for this candidate’s graduate degree submitted as original, graded coursework, to 

reports and emails for outside military duty, to expensive, state-paid mounted plaques and 

commendations for private social organizations of which he is a member, this candidate’s state-

paid ghost writing operation seemed to have no boundaries. In my opinion, this is yet one more 

facet of this candidate’s inappropriate judgment I believe to be relevant to this confirmation. 

So, I wonder how well some of this candidate’s nominators supporters really know this 

candidate, including those most directly involved in this appointment and confirmation process?  

It is my personal belief that these sorts of issues are at the root of the agency’s litany of serious 

current problems. In my opinion, these issues versus the otherwise perceived image is highly 

relevant to this confirmation.  

As another example of the results of these issues, it is my opinion that this candidate’s 

exceedingly poor decision making led to his personal hiring, retaining, and promoting state 
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employee Ken Black, who of course later came under great criticism for an array of management 

issues, as we all know. Mr. Black had been one of this candidate’s longtime Division 

Administrators before he hand-selected him to be his Acting Secretary during his long 14 months 

away from the job. Yet despite being regularly apprised of serious performance issues and 

pledging to fire Mr. Black straight away upon return from active duty, this candidate instead 

restored Mr. Black to the same highly responsible, highly paid Division Administrator position 

of great public trust. The real lesson of these issues seems to me not to be about Mr. Black’s 

performance or competence or lack thereof, but that this candidate seeking restoration to this 

office clearly showed such unacceptably bad judgment in selecting, promoting, and retaining Mr. 

Black at a level so very obviously far above and beyond his capabilities, despite obvious 

evidence to the contrary. The reality of how unqualified Mr. Scocos’ hand-picked successor was 

became clear to the public only in the last year, but was known all along inside the agency. To 

me, this goes right along with the Wisconsin DOJ report that detailed mismanagement, 

miscommunication, and disarray at WDVA’s highest level– something I personally believe can 

only reoccur if this candidate is confirmed for this public trust position. 

During this candidate’s three previous appointments at WDVA totaling more than 11 years, 

including more than six years as Secretary – which is of course a very long time in appointed 

executive branch public service – this candidate has had a chance to right the ship at WDVA.  In 

my professional opinion, he failed to do so. In my personal opinion, that failure is directly the 

result of the many issues I have just begun to touch on, above.   

Therefore, I continue to stand by my belief that the time is now, for the best interests of our 

veterans, to pass the torch to an entirely new WDVA leadership team.  

Conclusion 

I believe that governors should have the ability to select their own leadership team. However, I 

also believe there is a reason why those who developed our state structure and systems ensured 

so many checks and balances, including ensuring Senate confirmation of governors’ nominees in 

an open, public, participatory process. Were it merely intended to rubber stamp each governors’ 

recommended nominees, then there seems to me to be no logical reason why the Senate 

confirmation process was created or continues to exist. Therefore, I believe each of you has a 

very real and very important choice to make before you vote on this confirmation. 

It also seems to me that those involved in the decision to reappoint this candidate to a position 

from which he was fired for good cause must have a poor understanding of this candidate. As 

you consider what to do, which I hope will be undertaken with the utmost seriousness and 

diligence as you set the stage for future legislatures, I would hope your decisions and the 

ultimate decisions of this body are not made based purely on politics and some perceived need to 

blindly support a Governor and Administration that otherwise has been very good for veterans, 

but made a very serious mistake with this nomination, in my humble opinion. You and your 
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Senate colleagues – collectively you, alone – have a chance to correct what I believe to be a 

seriously flawed nomination.   

I believe this candidate was fired from the position to which he now seeks restoration for solid 

reasons, and that he has yet to prove otherwise in court. I believe this candidate has consistently 

shown poor judgment, serious problems with credibility and the public trust, and an irrepressible 

predilection for spending a seemingly endless amount of public resources to retaliate in response 

to nearly constant perceived personal slights.  To me, all of this paints the picture of a candidate 

unable to fulfill the responsibilities of this position of great public trust and confidence. 

With roughly 2 million Iraq and Afghanistan veterans, PTSD at an all-time high, veterans 

unemployment at the forefront of the emerging needs of the current generation of veterans, yet 

many, many unsolved problems at the core of WDVA’s operations, I believe that this is not the 

time for coerced unity and endless retribution and divisiveness for those who disagree, as the 

return of this candidate is already bringing, and as I touched on again only briefly in my protest 

resignation letter yesterday. 

Despite having been appraised of the terrible consequences of the astronomical rate increases at 

the Union Grove veterans home, including veterans and widows being forced out of their homes, 

this candidate appears to have done nothing about it.  Despite knowing the need for a business 

plan for the Union Grove veterans home since long before becoming Secretary, there still isn’t 

one even today. Despite being handed three separate Congressional legislative victories related 

to the Qualified Veterans Mortgage Bond (QVMB) basis for the state veterans home loan 

program, which came as a welcome surprise to many longtime, previously incredulous WDVA 

employees, this candidate was unable to prevent the program from being shut down two years 

ago, as it remains today.  I believe this is all directly relevant to the current confirmation. 

I believe with all my heart and soul and every fiber of my being that the time for a fresh 

beginning at WDVA is now, and that moving forward with this candidate is unequivocally a bad 

choice. While the issue before you today is not about other potential candidates, I am equally 

confident there are at least several other fully viable and desirable candidates for WDVA 

Secretary who can be readily appointed and confirmed under the Senate’s current makeup with 

strong bipartisan support. 

But now, the decision is in your hands. I believe the choices are clear – more of the same, or a 

new direction. I encourage you to carefully consider what I have taken great pains to share with 

you. I encourage you to vote against this nomination. I encourage you to ask the Governor for a 

new candidate for this critically important office of great public trust. 

 

Thank you for your support in preserving the democratic and very American traditions that allow 

hearing like this one to take place, and allow the public to participate in their own governance. 

And again, thank you for the opportunity to present these views. 
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